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Equal Opportunities Monitoring Form (Recruitment) 

Confidential – for monitoring purposes only 

This form is used solely to help the Firm monitor the effectiveness of its Equal Opportunities and Diversity Policy. The information provided will not be used as part of the recruitment or selection process and will be separated from your application upon receipt. 

Completion of this form is voluntary. Any information supplied will be treated in confidence and processed in accordance with UK data protection legislation. 

	Position Applied For

	Job title:
	

	Team:
	

	Date of application:
	

	How did you hear about this vacancy? (optional)

	☐ Firm website ☐ Recruitment agency ☐ Social media ☐ Employee referral ☐ Through advert at University ☐ Other (please specify):

	Age group (optional)

	☐ Under 25 ☐ 25–34 ☐ 35–44 ☐ 45–54 ☐ 55–64 ☐ 65+ ☐ Prefer not to say

	Sex (optional)

	☐ Female ☐ Male ☐ Prefer to self-describe:                                     ☐ Prefer not to say

	Gender identity (optional)

	☐ Same as sex assigned at birth ☐ Different from sex assigned at birth
☐ Prefer to self-describe:                                    ☐ Prefer not to say

	Sexual orientation (optional)

	☐ Heterosexual / Straight ☐ Gay / Lesbian ☐ Bisexual ☐ Other (please specify):
☐ Prefer not to say

	Ethnic Background (optional)

	☐ White (British / English / Welsh / Scottish / Northern Irish) ☐ White (Other background – please specify) ☐ Mixed / Multiple ethnic groups ☐ Asian / Asian British ☐ Black / African / Caribbean / Black British ☐ Other ethnic group (please specify) ☐ Prefer not to say

	Religion or Belief (optional)

	☐ No religion ☐ Christian ☐ Muslim ☐ Jewish ☐ Hindu ☐ Sikh ☐ Buddhist ☐ Other belief (please specify):                                                 ☐ Prefer not to say

	Disability (as defined under the Equality Act 2010) (optional)
The Equality Act 2010 defines a disabled person as someone who has a physical or mental impairment that has a substantial and long-term adverse effect on their ability to carry out normal day-to-day activities.

	☐ Yes ☐ No ☐ Prefer not to say

	Caring Responsibilities (optional)

	☐ None ☐ Primary carer of a child/children ☐ Primary carer of a disabled adult ☐ Other caring responsibilities ☐ Prefer not to say

	Declaration
I understand that the information provided on this form will be used for monitoring purposes only and will not form part of the recruitment decision-making process.

	Signature (optional)
	

	Date
	

	For HR Use Only
	

	☐ Data anonymised ☐ Data recorded for monitoring 

	Date recorded:
	

	Recorded by:
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