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Description automatically generated]
Application for Employment

Private and Confidential

	Return this form to:
	mail@goodmanray.com

	Position applied for:
	

	Where did you find out about this position:
	

	Date of application:
	



	Personal Details

	Name:
	Full Name:
	

	
	Email:
	

	
	Telephone number:
	



	Right to Work

	All offers of employment are subject to evidence of the right to work in the UK.
(Any offer of employment will be subject to satisfactory right‑to‑work checks)
	Please confirm:

☐ I have the right to work in the UK

☐ I do not currently have the right to work in the UK




	Education and Qualifications
(Please include your relevant qualifications (including institution & dates awarded, starting with most recent)

	Qualification
	Institution
	Date awarded

	
	
	

	
	
	

	
	
	



	Experience & skills

	Relevant experience
Please summarise your experience relevant to the role
	

	Practice areas
	

	Key responsibilities
	




	Employment History

	Last/Current Employer:
	Name of employer:
	

	
	Dates of employment:
	

	
	Job title:
	

	
	Duties:
	

	
	Reason for leaving:
	

	
	Notice period:
	

	Previous Employer:
	Name of employer:
	

	
	Dates of employment:
	

	
	Job title:
	

	
	Duties:
	

	
	Reason for leaving:
	

	Previous Employer:
	Name of employer:
	

	
	Dates of employment:
	

	
	Job title:
	

	
	Duties:
	

	
	Reason for leaving:
	

	Previous Employer:
	Name of employer:
	

	
	Dates of employment:
	

	
	Job title:
	

	
	Duties:
	

	
	Reason for leaving:
	



	Work experience including any volunteer work relevant to this application for employment

	Details
	




	Date
	

	Details
	




	Date
	



	Do you require reasonable adjustments during the recruitment process? 

	☐ Yes ☐ No



	Criminal Record

	Please note any criminal convictions except those 'spent' under the Rehabilitation of Offenders Act 1974. If none please state. 
Employment is dependent upon obtaining a satisfactory Disclosure & Barring Certificate from the Disclosure & Barring Service/Disclosure Scotland.
	

	Data Protection

	We are aware of our obligations under data protection legislation, including the obligation to collect only the data that is required for our specific purpose. The information collected in this application form is specific to our recruitment exercise and necessary for the performance of the role that you have applied for. If you are recruited for the role you have applied for, or any other role you are offered by us, the information provided will then be used for the purposes of your employment with us, together with further information collected upon recruitment for those purposes.

We will treat all personal information about you with utmost integrity and confidentiality. Our data protection policy sets out our approach to ensuring that your data is processed in line with the data protection principles within current data protection legislation.

Our privacy notice gives you information on, amongst other things, the data we will hold about you and what we use it for. You can view the privacy notice at https://www.goodmanray.com/legal-terms/ 

	Declaration


	I confirm that the above information is complete and correct and that any untrue or misleading information may give my employer the right to withdraw any offer of employment or terminate any employment contract offered.

I understand that, if successful in this application, I will be required to undergo a Disclosure and Barring Service (DBS) check. I acknowledge that my employment is conditional upon receipt of a satisfactory DBS certificate.

	Signed:
	Date:
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